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Demographic Dividend or Demographic Disaster

India will be expanding its most productive cohorts (population between 15-60 years)
as most developed countries and some developing ones will start contracting theirs.

An ageing world needs workers; A young country has workers
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Workforce Transition in 2022

India World

| o =
PopTch)Iteiltion 1.35 Billion 7.87 Billion
¥ ! |
Workin - -
ol 750 Million 5 Billion

WPR 55.5% WPR 63.6%
Working cyy- “yn-
Population 860 Million 5 Billion
@Current Global WPR

WPR 63.6% WPR 63.6%
Approx. 15% to 17% of Global Working Population in 2022 would be In)g@;l

*Calculated at 2012 ILO Labor Force Participation Rates

Proprietary and confidential. This information does not represent and should not be construed as, legal or professional advice. © 2014 NSDC. All Rights Reserved. 2



Presenter
Presentation Notes
Census 2011 projects India’s population at around 1.35 billion by 2022

At the same time, according to the UN, Dept. of Economic and Social Affairs, Population Division (2013), the World population will be around 7.87 Billion

If we take into account the current Workforce participation rate of India as per ILO World Development Indicators at 55.5%, the Working age population in 2022 would be 750 million

On the other hand, the current Global Workforce participation rate as per ILO stands at at 63.6%, which means that the Global Working age population in 2022 would be around 5 Billion

Therefore, assuming the current labour force participation rates, approximately 15% of the Global Working Population in 2022 would comprise of Indian workforce.�
However, considering that India’s population is actually getting younger, the workforce participation rate is likely to go up if we are able to skill our people and create jobs for them.

Even if we are able to match the current LFPR average of the World by 2022, India could be supplying over 17% of the Global Working Population (Approx 860 million)
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India: Low Productivity, Low Skill training
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347Mn skilled manpower required between 2008 & 2022

to sustain Industry Growth
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Building and Construction Industry 33.0
Infrastructure Sector 103.02
Real Estate Services 14.0
Gems and Jewellery 4.6
Leather and Leather Goods 4.6
Organised Retail 17.3
Textiles and Clothing 26.2
Electronics and IT Hardware 3.3
Auto and Auto Components 35.0
IT and ITES 5.3
BFSI 4.2 (
Furniture and Furnishings 3.4

[~~~

Tourism and Hospitality services 3.6
Construction Material and Building 1.4
Hardware

Chemicals and Pharmaceuticals 1.9
Food Processing 9.3
Healthcare 12.7
Transportation and Logistics 17.7
Media and Entertainment 3.0
Education and Skill Development 5.8
SW

Select informal employment sectors 37.6
(domestic help, beauticians, security

jguards etc)

Source: IMaCS analysis

Total Incremental

/ll 347
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The Roadmap to Achieve this Vision

Create Fill-in the Develop
Institutionalized missing Technological
Framework Linkages Infrastructure

Labor Management
Information System

Vocational Education (LMIS)

e Mainstream &

 Skill Dev Ministry

* PPP like NSDC

Common Skill

L Academia Development
Ministries Management System

« State Skill Missions * Youth with Training (Govt & PPP initiatives)

« Sector Skill Councils Providers/ Employerst Pan-India Call Centre

Catalyze generation of jobs, increase the pool of skilled workforce, against industry standards
to fulfill the skill gap in the country and incentivize employers to provide differential wages S National
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Transforming 150mn lives by 2022 through resod  Gova Frum o
Private Sector engagement
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Strategic Imperatives for NSDC Where we are today

Potential Capacity of 78m
160 Training Partners
States/UTs 28/5

Districts 440

Centers 2300

Fund
scalability &
sustainability

Funds committed 240m Euros.
Disbursed 72m Euros
First time STAR scheme launched

Over 3m trained

Employed 1.2m

30 SSCs

NVEQF in 8 states (832 schools) & 2
school boards (NIOS, CBSE)
benefitting 275k students

750+ QPs, 2200+ NOS

8 States MoUs

International MoUs

Skill Development Mgt System
Financial inclusion
Innovations

Power2Empower

Media Campaign

Pan-India Call Centre
WorldSkills
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Resources

Skill Gap Studies Ind y Connect

-

Completed Study

mm On Going Study

Standards/Certification

" CERTIFICATE

Introduction

Qualifications Pack - Unarmed Security Guard
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India’s Skill Cloud

SSCs NSDC }

[ Training Providers }

Access Channels
(mobile, internet,

call centre etc)

Govt. Ministries

Central & State

Recruiters }

|
|

Assessors &

Assessment [ Employers }
agencies
Academia NSDC Board

National Career
Services
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SSCs — Of the Industry, By the Industry, For the Industry

Priority Sector

Large Workforce

Informal Sectors

14-16 October 2014

300+ Corporate Representatives in SSC Governing Councils
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: Entertainment |* Construction | « Hospitality * Management
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= IT/ITes | © Healthcare * Food . o Textiles & :
+ Gems & Processing Handlooms Petrochemmals
Jewelry « Apparels * Strategic
* Leather « Handicrafts Ma_mufacturmg
+ Electronics « Power * Allied _
» BFSI « Iron & Steel Manl_Jfacturmg
. Construction | = Furniture &
Furnishing
» Education
» Telecom « Aerospace & | © Sports*
*  Rubber  Capital Aviation » Paints &
Goods * Mining Coatings
» Agriculture * FMCG
* Instrumentation
" Security * Plumbing = Beauty & « Culture
Wellness | . pomestic
Workers

2010-11 2011-12 2012-13 2013-14

2014-15
(EW))

29 Sector Skill Councils created ,12 more in process
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Thank you

Contact Information:
atul.bhatnagar@nsdcindia.org
www.nsdcindia.org
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